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During the reporting period, no full-time positions were filled.

The information required by FCC Rule 73.2080(c)(6) is provided in the charts that follow.

INITIATIVES

The employment unit engaged in the following broad outreach initiatives in accordance with
various elements of FCC Rule 73.2080(c)(2):

Established an internship program
designed to assist members of the
community to acquire skills needed for
broadcast employment.

KPFK had one intern who is a student at the Los
Angeles Valley College and who continued
working at KPFK throughout this reporting
period, interacting with management and
programmers to produce content for the station.
They continue, writing scripts, recording and
editing the weekly Los Angeles sports updates for
KPFK’s “The Pocho Hour of Power” The student
during the reporting period was trained in all
aspects of air studio operation and production
techniques and operating the air-studio, while at
the same time handling the multiple engineering,
logistical and production, responsibilities. The
intern runs the air console for several hours each
week, as part of their internship duties.
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Established training programs
designed to enable station personnel to
acquire skills that could qualify them
for higher level positions.

Established a mentoring program for
station personnel.

Board operator in-person trainings were
conducted by the KPFK Director of Production at
the station’s air studio. These group refresher
sessions for programmers occurred on March 30,
2026 (4:30-7:30 p.m., 4 attendees) and July 15,
2026 (3:00-6:15 p.m., 4 attendees). Additionally,
a formal Board Operator Training Program was
launched in June 2026, with scheduling
coordinated by the Board Operations Coordinator,
developing current station volunteers into board
operator roles.

Two new part-time board operators had one-on-
one onboarding guidance sessions with the KPFK
Director of Production at the station on February
26,2026 (7:30 p.m.—12:00 a.m.) and April 7,
2026 (6:45—-11:15 p.m.) who shadowed and
coached the new operators through their first on-
air shifts.

Audio editing tutorials were conducted in-person,
at the KPFK studios, in one-on-one sessions for
two staff members by the Director of Production
on March 25, 2026 (7:15-9:30 p.m.) and June 29,
2026 (9:45-11:15 p.m.). These sessions included
cross-training for operations and production
personnel and advanced editing techniques that
are important for higher-level production roles.

The KPFK Interim Assistant General Manager
conducted an On-air fundraising and FCC
Underwriting individual training for the Board
Operations Coordinator on July 13, 2026, 11:00
a.m.—1:00 p.m. covering noncommercial
underwriting rules and live on-air fund drive
presentation, developing an existing staff member
for higher-level on-air duties.

The KPFK General Manager maintains an
ongoing mentoring relationship with the Board
Operations Coordinator in station operations and
board governance support; the Interim Assistant
General Manager is developing the same staff
member in on-air fundraising. The Director of
Production mentors board operations staff moving
into production and editing roles, including
shadowing and coaching new board operators
through their first on-air shifts (February and
April 2026).
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Participated in at least 4 events or
programs sponsored by educational
institutions relating to career
opportunities in broadcasting.

Provided training to management
level personnel on methods of ensuring
equal employment opportunity and
prevent discrimination.

KPFK’s Director of Production served as an in-
person guest instructor for a journalism course at
Loyola Marymount University, teaching
storytelling with audio utilizing production
techniques with Adobe Audition, to students
pursuing careers in media: February 10, 2026
(6:00-9:00 p.m., approx. 12 students) and March
11,2026 (6:00-9:00 p.m., approx. 10 students).

All management, paid staff and interns at KPFK
were required to complete a web-based sexual-
harassment, diversity and sensitivity
training/testing module, Sexual Harassment
Prevention Training, in July of 2026, provided
by the state of California’s Civil Rights
Department https://calcivilrights.ca.gov/shpt/.
Management took the supervisory training. Staff
and interns took the non-supervisory training.
Pacifica Foundation Inc, KPFK’s licensee is
incorporated in the state of California.

KPFK’s management continues to meet with our
Pacifica human resources specialist. KPFK’s GM
consulted with Pacifica’s HR department on
matters of local and federal compliance. During
those discussions they reviewed matters to foster
“best practices” as regards EEO compliance and
workplace stability. Review processes remain in
place, are ongoing, and are being further
developed.
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