
Hoonah Council: 

I have done much research in Alaska Tort, Alaska Supreme Court 
codification and rulings, and the civil law for Alaska. I have also had a 
consultation with an attorney at Pace Attorneys in anchorage and 
another civil litigation expert. I can tell you with the utmost confidence 
that I will win a lawsuit if it comes to it. I want to be clear though; I 
hope it does not come to it. My only desire is for the city to act 
honorable and honor the legal binding contract in place.  

The Alaska Supreme Court recognizes three types of enforceable and 
legally binding contracts. 

1) Written Contract – the document the Mayor and I signed for a 
signing bonus and 4 years of employment. This contract also voids 
Alaska's “At-will” status for me.  

2) Oral contract – me attending the academy out of state was an oral 
contract between the mayor and I. Me paying for all my expenses 
was not discussed and it’s the Alaska standard to pay for all 
training costs, but I am willing to pay to save Hoonah the money. I 
ask only for my regular wage during training. 

3) Implied Contract – when a future detail is given implying someone 
will be working in the future. 

If the City of Hoonah decides not to honor the legally binding contract, 
then by the laws in place in Alaska Statute 10.15.265 then I am entitled 
to money promised to me in the contract which was 4 yrs. of salary at 
$35.00 an hour, plus a $20,000.00 signing bonus, plus retirement, 
vacation, sick leave, insurance, and $3,500.00 moving cost allowance. 

 

 

 



 

 

The Contract I signed states that I must meet all standards of Alaska 
Police Standards Council and I do. Yes, I must recertify, but I meet all 
standards of APSC. In the email attempting to the Breach of Contract, 
the Mayor cites the reason is “Because he found out a non-certified 
officer cannot hold rank over a certified officer”. This is totally absurd, 
not true, and not worth even discussing. It’s a blatantly wrong 
statement, but even if it were true, then that would just mean I would 
be a Lieutenant without authority over officers. It does not give cause 
to break a contract. 

The mayor also states he was hoping I would not have to go to the 
academy. That proves we had discussed it. 

Now there are three was to break the contract: 

1) All parties involved agree to dissolve it 
2) The city buys out my contract for full cost including the benefits I 

would have received. 
3) The city and I agree to a negotiated buy-out price. 

I do not agree to dissolve it so that leaves only 3 paths forward. The city 
can be in Breach of contract and if you lose the lawsuit you will be 
paying my full contract plus all attorney fees and be without an officer 
filling that spot or you can honor the contract and have a very 
experience and highly trained officer or you could buy out my contract.  

 

 

 

 



 

 

My preference is to honor the contract. Once I quit my job as a Police 
Officer in Yakutat (proof that I meet the standards of APSC to be a 
police officer in Alaska), I fully depended on Hoonah to support my 
family. I have no choice but to fight so the mayor can't leave my family 
destitute especially since his reasoning is faulty. I truly hope that 
Hoonah will honor the contract and this does not have to result in a 
lawsuit and that Hoonah will be proud to have my family as new 
additions. 

 

 

 

 

 

 

 

 

 

Respectfully, 

Charley McAnally 


